THE UNIVERSITY OF TOLEDO/HEALTH SCIENCE CAMPUS

FACULTY BENEFITS

Retirement Plans

New full-time faculty members must choose to
participate in either the State Teachers Retirement
System (STRS Ohio) or the Alternative Retirement Plan
(ARP). On the Retirement Plan Election Form, you will
indicate whether you want to participate in STRS Ohio
or the ARP. You have 120 days from your first day of
paid service to complete and return the election form. If
you do not return the form during this time period, you
will participate in STRS Ohio. If you do not choose an
ARP within the 120-day election period, you will have
an additional 60 days (a total of 180 days from your first
day of paid service) to select one of the three STRS Ohio
retirement plans described below.

STRS Ohio Defined Benefit Plan

Your retirement benefits are “defined” by a calculation
that uses your age, years of service and the average of
your three highest salary years. You also have survivor
and disability protection while you teach. Access to
optional health care coverage is provided to retirees who
meet the necessary qualifications — currently, 15 years of
service credit. Faculty members contribute 10% of
annual earnings while The University of Toledo
contributes and additional 14%. A minimum of five
years of service credit is required for a monthly
retirement benefit. If you leave teaching before five
years, and withdraw your account, then STRS Ohio will
pay you your contributions plus interest. Once you
accrue five years of service, then you are eligible for an
additional amount equal to a 50% match on your
contributions, plus interest, when the account is
withdrawn.

STRS Ohio Defined Contribution Plan

In this plan, your retirement income is based on the
performance of investment choices you select. You will
contribute 10% of your earnings while The University of
Toledo will contribute 10.5% to this plan. You may
allocate your contributions among various investment
options managed by STRS Ohio. Retirement, survivor
and disability benefits are limited to the value of your
account. Access to optional STRS Ohio health care
coverage upon retirement is not provided. Employee
contributions are vested immediately while the employer
portion is vested after one calendar year.

STRS Ohio Combined Plan

This plan is a combination of the Defined Benefit and
Defined Contribution Plans. Your contributions of 10%
are allocated to the Defined Contribution investment
options managed by STRS Ohio. The  employer
contributions of 14% are allocated to the Defined
Benefit portion. The employer contribution pays for a
combination of service retirement, disability and
survivor benefits.  Access to optional health care
coverage is provided to retirees at age 60 who meet the
necessary qualifications — currently, 15 years of service
credit. Employee contributions are vested immediately
while the employer portion is vested after five years.

Reemployed Retirees

If you are a benefit recipient of an Ohio state retirement
system, you will contribute 10% of your earnings to a
separate account at STRS Ohio. The University of
Toledo will also contribute 14% of your earnings to
STRS Ohio. Of the employer contribution only 5% is
allocated to your account while the remaining percentage
is used for the STRS Ohio unfunded liability. Members
are eligible at age 65 upon termination; whichever is
later to receive their contributions plus interest and the
5% employer contributions plus interest. You may
withdraw your account prior to age 65, upon
termination, however you will forfeit all employer
matching contributions. All new full-time reemployed
retirees will be eligible to choose between STRS Ohio
and an ARP if you: 1) have never had a choice between
STRS Ohio and ARP or 2) have separated from The
University of Toledo for at least one-year. Please
contact STRS Ohio for more information.

Alternative Retirement Plan (ARP)

The ARP is a defined contribution plan. The plan’s
benefit is determined by the amount of your account
balance and the payment option selected. A participant’s
account balance is equal to contributions made to the
plan by the participant, The University of Toledo, and
any investment gain or loss. Participants in the ARP
select one of 10 private companies through which they
invest their contributions. Each company offers the
choice of several different investment options. Faculty
members contribute 10.0% of their salary to the plan.
The University of Toledo contributes 14% however
3.5% goes toward the STRS unfunded liability. As a
result you receive 10.5% of the employer contribution.
Vesting occurs immediately.
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Contributions to all plans are made on a pre-tax basis.
Federal and state taxes are deferred until benefits are
paid. Ohio public employment is not subject to Social
Security withholding, with the exception of Medicare
(1.45%).

A detailed comparison of the retirement plans is
available in the Office of Faculty Affairs.

Health Insurance (for both part time and full time)
with higher premium for part time faculty.

Health Savings Account (HAS) Provided by Aetna
Life Insurance Company, a High Deductible Health
Plan
- Aetna CDHP Gold
- Aetna CDHP Blue
The plan has three tiers:
Tier 1 — University Medical Center
Tier 2 — Aetna Network Providers
Tier 3 — All other providers (out-of-network)

Dependent Coverage:

Children may be covered through the end of the year in
which they reach age 19. If over age 19, the dependent
must be: an IRS tax dependent, a full-time student and
unmarried until the end of the calendar year in which
they turn age 24. Disabled dependent children,
regardless of age may continue to be covered by
completing a “Disabled Dependent” form.  This
definition applies to medical, dental, vision, and
Pharmacy.

Prescription Drug Coverage:

Through Aetna Health Savings Account (HSA), faculty
members can get prescription drugs from The University
Medical Center Pharmacy and all Aetna contracting
pharmacies including: Kroger, K-Mart, Meijer,
Walgreen’s, Wal-Mart, Target, Rite-Aid, Giant Eagle,
Pharm, CVS plus many others.

Dental Care

Dental coverage provides for routine oral examination,
cleaning and x-rays twice in a twelve (12) month period
at 100% of the usual, customary and reasonable fees.
For all other covered dental services, there is a $50
deductible per person per calendar year, with a 50% or
80% paid coverage on eligible expenses to a maximum
of $750 per person, per year. Orthodontic expenses are
paid at 50% with a lifetime maximum of $500 per

eligible dependent child under age 19. The employer
pays the insurance premium for full-time faculty
members; part-time faculty members pay the premium if
they elect to enroll. Coverage is effective the first month
following employment.

Vision Care

This plan is designed to provide regular eye
examinations and benefits toward vision care expenses.
A vision examination and prescription lenses are covered
in full, and frames or medically necessary contact lenses
are covered in full up to the plan allowance, once each
24 months. A $15 deductible is applied toward each
vision examination. An allowance of $120 is provided
toward an elective contact lens evaluation examination,
fitting costs, and materials in lieu of glasses. Full-time
faculty members electing to participate pay $3.74 of the
monthly premium. Part-time faculty members may
receive coverage by paying 100% of the premium cost
for at least 24 consecutive months. Coverage is effective
30 days following the last day of the month in which
employment begins.

Life Insurance

A Life and Accidental Death and Dismemberment policy
equal to three (3) times annual compensation, rounded to
the next higher $1,000, to a maximum $300,000 is
provided to each full-time faculty member. Faculty
members may also purchase contributory life insurance
in the amount of five-times annual salary to a maximum
of $1,000,000. The amount of non-contributory
insurance in force at age seventy (70) will be reduced
50%. Contributory coverage terminates at age 70 or
retirement, whichever comes first. If disabled before the
sixtieth (60th) birthday, the life insurance coverage
continues at no premium cost for the term of the
disability, subject to reductions at age seventy (70).
Terminally ill faculty members may apply for a Living
Benefit. The benefit pays 50% of an individual’s life
insurance to a maximum benefit of $50,000. Life
insurance carrier is Hartford.

Dependent Life Insurance

Full-time faculty members may elect life insurance
coverage for their spouse and children by paying a
nominal premium. Coverage is effective the date of
enrollment.

Travel Accident Insurance
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This plan provides a full-time faculty member a benefit
of $100,000. The policy pays the principle to the
beneficiary for loss of life; a variable schedule is
followed for dismemberment. Benefits are paid when
accidental death or dismemberment occurs while on the
business of UT Health Science Campus.

Long-Term Disability

The long-term disability plan, through Hartford, is
designed to provide monthly income and other benefits
for active full-time faculty members who are totally and
continuously disabled. The plan provides 60% of a
faculty member’s monthly salary to a maximum benefit
of $10,000 per month. If disability occurs prior to age
60, the life insurance coverage continues at no premium
cost for the term of the disability, subject to appropriate
coverage reductions at age 70. The benefit takes effect
after six (6) months disability and continues to a
maximum age of 65.

Interim Salary Continuation

UT Health Science Campus will continue a faculty
member’s salary for a maximum of six (6) months in the
event of total and continuous disability. The six (6)
month interim salary continuation benefit will be
implemented when a faculty member’s disability is
likely to persist beyond the six (6) month waiting period
restriction of the long-term disability plan. The six (6)
month salary continuation is intended to cover the gap
until benefits are assumed by UT Health Science
Campus long-term disability plan, the State Teachers
Retirement Systems’ disability plan, and/or other
disability income sources. The six (6) month salary
continuation may be used only once during a faculty
member’s employment.

Vacation

Full-time faculty members on 12-month contracts
accrue annual vacation leave based on vyears of
employment at UT Health Science Campus. Vacation
may be accrued to a maximum of twice the amount
entitled on an annual basis. Upon separation of
employment, faculty members will receive terminal
vacation compensation for their accrued balance to a
maximum of 20 days (160 hours).

Years of Services Vacation Days

20 or more years 25 days

Part-time faculty (.50 FTE or greater) on 12-month
contracts accrue vacation pro-rated.

Holidays

The University of Toledo Health Science Campus
observes ten holidays each year, the dates of which are
published annually.

Fee Waiver of Children and Spouses

The University of Toledo Health Science Campus
waives the fees for any children of full-time faculty
members who enroll in The University of Toledo
undergraduate degree programs. The fee waiver is also
extended to part-time faculty on a pro-rated basis. This
benefit is also available to the children of retired full-
time faculty members.

Children and spouses of deceased faculty will be eligible
for fee waiver if the deceased faculty member had at
least five years of service.

Educational Benefit

Faculty members may take eight (8) credit hours per
semester for undergraduate and graduate courses without
the payment of fees. All payments must be approved
each term by the Provost. The benefit is not cumulative.
Credit hours not used in one semester may not be used in
a subsequent semester. This educational benefit is not
available for courses taken at the University of Toledo
College of Medicine.

Medical Leave

Full-time faculty members accrue sick leave at the rate
of 15 days per year with no limit on accrual. Part-time
faculty members accrue sick leave pro-rated to their full-
time equivalency. At retirement, with 10 or more years'
service, faculty members shall be compensated for one-
fourth of their sick leave balance to a maximum of 240
hours.

The Family Medical Leave Act of 1993 provides eligible
staff up to twelve (12) weeks leave during any 12-month
period in the event of the birth of a child or the
placement of a child for adoption or foster care; to care
for an immediate family member who has a serious
health condition; or due to a serious health condition
prohibiting an individual from performing his/her job.

1-4 years 20 days
5-9 years 21 days
10-14 years 22 days
15-19 years 23 days
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Faculty members may use five days of accrued sick
leave for bereavement purposes upon the death of an
immediate family member.

Faculty Improvement Leave

Full-time faculty member who have completed at least
seven (7) consecutive academic years of teaching service
are eligible for faculty improvement leaves. A faculty
improvement leave is intended for the mutual benefit of
the UT and the faculty member granted the leave. The
purpose is to assist members of the faculty in improving
their professional competence by providing a period of
concentrated scholarly work. Such leave may be granted
for a half year with no reduction in UT salary, or a full
year with a 50% reduction in salary.

Military Leave

Members of the reserve components of the armed forces
of the United States are entitled to a leave of absence
without loss of pay for periods not to exceed 31 days per
calendar year. The maximum payment is limited to 176
hours of pay per calendar year. Faculty members called
to active duty for a period greater than 31 days are
entitled to a monthly compensation amount of the lesser
of: (1) the amount by which an individual’s monthly
civilian The University of Toledo salary exceeds his or
her military pay and allowances, or (2) $500.

Early Learning Center

The University of Toledo’s Health Science Campus
Early Learning Center, accredited by the National
Academy of Early Childhood Programs, provides care
for children between the ages of 18 months and 5 years
of The University of Toledo employees and students.
The center is open from 6:30 a.m. to 6:00 p.m. Monday
through Friday. Generally a waiting list of 3 to 9
months exists, depending on the age of the child.

Tax Sheltered Annuities

Faculty members may elect to have part of their
compensation deferred in qualified tax sheltered
investments through convenient payroll deductions prior
to deduction of state and federal taxes under section
403(b), and 457 of the Internal Revenue Code. A
complete list of participating companies is available in
the Office of Faculty Affairs or Human Resources.

Toledo Hilton
The Toledo Hilton, on The University of Toledo Health
Science campus, extends discounts to The University of

Toledo Health Science Campus faculty for meals served
in the Iris Restaurant and special room rates.

Moving Expenses

The University of Toledo provides for payment of actual
expenditures for relocation of new faculty to a maximum
of $10,000. Please refer to Policy # 06-011 for details.

Credit Union

The UT Federal Credit Union is a member-owned, not-
for-profit, financial cooperative association that offers a
broad range of financial products, services and
information.  Membership is available to all the
University of Toledo staff and their families at no cost.

Raymon H. Mulford Library

Services available to faculty include access to over 85
full-text electronic textbooks and 773 full-text electronic
journals and as a member of OhioLINK, a statewide
consortium of public and private universities and
colleges, additional access is available to over 45 million
monographic titles (10 million unique titles; including
the collections of six other Ohio medical school
libraries), over 100 research databases, and nearly 7000
full-text electronic journals. Accessto most of these
resources is available via the University network
anywhere on and off campus. Patron-initiated
borrowing of book materials, free interlibrary loans and
information management education (web-based and one-
on-one) are some of the additional services offered.

YMCA/Morse Center

Located on The University of Toledo, Health Science
Campus, the Morse Center offers fitness and recreational
activities for UT Health Science Campus faculty, staff
and students. Fitness testing is available to all members.
The Morse Center includes a running track, racquetball
courts, basketball court, cardiovascular equipment,
weight equipment, and a computerized system to login
workouts.  Membership also provides access to the
Hilton tennis courts, swimming pool, whirlpool and
sauna.

Faculty Club

The UT Health Science Faculty Club exists to promote
social interaction within the Faculty and Administration
of UT Health Science Campus. Meeting and social
events are held regularly in a dedicated meeting room at
the Toledo Hilton.
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This summary provides an overview of the benefits
package faculty receive at the University of Toledo. The
summary is not to be considered full formal statements
of The University of Toledo policy. The provisions of
each benefit are explained in detail in The University of
Toledo Health Science Campus policy statements
available in the Offices of Human Resources and Faculty
Affairs.
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